
c l i e n t s  E X E N C E  
 
 
 
C O M P A N I E S  
 
A C H M E A | I N T E R P O L I S  
subject: design strategic work conference 
 
A R C H I T E C T U U R C E N T R A L E  T H I J S  A S S E L B E R G S  
subject: identity & positioning 
 
A T R A D I U S  G L O B A L  &  A S I A  

subject: design & facilitation top 200 meeting 
 
D E  A R C H I T E C T E N  C I E  

subject: identity & positioning 
 
G E T R O N I C S  ( i n  c o o p e r a t i o n  w i t h  O N - L I M E )  

subject: implementation core values 
 
K P N  
subject: communication & organisational development 

 
 L E X U S  N E D E R L A N D ,  L O U W M A N  &  P A R Q U I  ( i n  c o o p e r a t i o n  w i t h  O N - L I M E )  

subject: culture change & implementation of brand values (Spirit of Lexus programme) 
 
 P H A R M A P A R T N E R S  

subject: communication 
 
 R A B O B A N K  G R O E P  I C T  
 subject: client satisfaction 
  
 S O G E T I  ( i n  c o o p e r a t i o n  w i t h  O N - L I M E )  
 subject: culture change 
  
 U P C  ( i n  c o o p e r a t i o n  w i t h  O N - L I M E )  
 subject: team development Customer Care Leaders Europe 
 
 

 
( S E M I - )  G O V E R N M E N T  I N S T I T U T I O N S  
 
B E A T R I X Z I E K E N H U I S  ( p a r t  o f  R I V A S  Z O R G G R O E P  |  i n  c o o p e r a t i o n  w i t h  O N - L I M E ) 

subject: strategy implementation 
 
B L O E M E N B U R E A U  H O L L A N D  

subject: organisational development & culture change 
 
C E N T R A A L  I N S T I T U U T  V O O R  D I E R Z I E K T E C O N T R O L E  L E L Y S T A D ,  ( C I D C ) ,  p a r t  o f  

W A G E N I N G E N  U R  

 subject: organisational & team development 
  

E P Z  ( i n  c o o p e r a t i o n  w i t h  O N - L I M E )  
 subject: culture change 

 
H O U T -  E N  M E U B I L E R I N G S C O L L E G E  A M S T E R D A M | R O T T E R D A M  ( H M C )  

 subject: organisational & team development 
 
I N S T I T U U T  M A A T S C H A P P E L I J K  W E R K  T I L B U R G  ( I M W )  ( i n  c o o p e r a t i o n  w i t h  T H E  H U M A N  

E F F E C T )  
subject: organisational & team development 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
N E D E R L A N D S  B U R E A U  V O O R  T O E R I S M E  &  C O N G R E S S E N  ( N B T C )  

 subject: organisational development 
  
 M E D I S C H  C E N T R U M  H A A G L A N D E N  ( M C H )  

subject: team development 
   

P O L I T I E  F L E V O L A N D  / /  G O O I  e n  V E C H T S T R E E K  
subject: team development 
 
P O L I T I E  M I D D E N  N E D E R L A N D  
subject: team development 
 
P U R M E R E N D S E  S C H O L E N  G R O E P  ( P S G )  &  K O O G M O L E N  
subject: organisational development 

  
 R E G I O N A L E  D I E N S T  O P E N B A R E  G E Z O N D H E I D S Z O R G  ( R D O G  H O L L A N D S  M I D D E N ) 

 subject: communication 
 

S O P H I A  K I N D E R Z I E K E N H U I S  ( E r a s m u s  M C  -  S o p h i a ) 

 subject: team development 
 

 
 
S P A R R I N G P A R T N E R  &  P E R S O N A L  G U I D A N C E  |  C O A C H I N G  

 I n d i v i d u a l s  f r o m  v a r i o u s  c o m p a n i e s  a n d  ( s e m i - )  g o v e r n m e n t  i n s t i t u t i o n s  
 

 
T R A N S F E R  O F  K N O W L E D G E  
 
V R I J E  U N I V E R S I T E I T  A M S T E R D A M , s e c t i o n :  C o m m u n i c a t i o n ,  O r g a n i s a t i o n  a n d  

M a n a g e m e n t ;  visiting lecturer: ‘culture changes and interventions’ 


